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1. Introduction of KC E-Learning system

KC Green Holdings and domestic affiliates introduced KC E-Learning system to solve inequality of

education of employees by region, time and cost and to help self-development of employees through

various educational contents.

E-Learning is an internet based self-directed contents learning system under the same learning

environment regardless of time and space, and people can access and take education through PC and

mobile device. Open formally on September 10th, KC Academy provides job education, statutory

education and language education for employees. The company expects that it would be convenient to

manage education taking status and education expenses.

Active participation of employees of KC is anticipated (The End).



2. Sports event of 2018 KC EnviroServices

The 9th Sports Event of KC EnviroServices was held on September 7th at Yeosu Mangma Stadium.

While there was a concern due to raining a day before the event, rain stopped at dawn and the event

could be carried out in a fresh weather.

Started at 09:00 AM, total 4 teams including Team A (KC EnviroServices Yeosu), Team B (KC

EnviroServices Jeonju / KC Enviro Construction / KC Landfill Service), Team C (KC KC EnviroServices

Changwon /KC Eco Logistics) and Team D (NWL/KC EnviroServices Seoul) enjoyed football, foot

volleyball, kickball, dodge ball and relay. All members of each team joyfully participated in the sports

event.

The event lasted by 17:00 PM, Team B and Team C had tie for the top. Thus, 200m running by the

director of each business division determined the winner. Team B won the game followed by Team C.

Team A and Team D had the 3rd and 4th ranks.

In this event, they resolved stress and had a momentum for cooperation. Thus, it is expected that it

would have good influence on their works. We anticipate next year’s sports event of KC EnviroServices

(The End).



3. Management/Administration division workshop of
2018 KC Affiliates

KC Green Holdings holds workshop every other year for the management/ support division that

require networking due to the nature of their works. Following 2016, the workshop of 2018 was held for

2 days from September 13th with a them on job capacity improvement and team building. Total 77

participated in the workshop from KC affiliates in Korea.

On the first day, they share information on labor, tax and performance evaluation system which the

management/ support division must know. On the second day, they invited an external instructor to

carry out a team building program called ‘Running Man’. They performed necessary missions by team

and had a time of developing friendship among team members while reflecting the moment before and

after the program. Under the instruction of cheerful instructor’s guidance, they all had joyful time. We

hope to meet again at a more fruitful and cheerful program in 2020 workshop (The End).



4. 

On September 20th, KC Green Holdings carried out “Let’s Clean-

up” campaign with affiliates at the Sangam-dong Head Office so

that employees could develop work efficiency in a clean and tidy

environment after long holidays. In this campaign, they not only

tidied up their office space but also cleaned expired documents

and common spaces which they used not to clean usually. The

expired documents and sustainable management report on the

bookshelf in the 12th floor were shredded to expand the space.

They cleaned the common area and wiped out dusts so that they

could use the space more pleasantly (The End).

Let’s Clean-up Campaign
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